
 

  

  

Yearly Status Report - 2019-2020

  
Part A

Data of the Institution

1. Name of the Institution SRI VASAVI COLLEGE

 Name of the head of the Institution JAYAKUMAR N

 Designation Principal

 Does the Institution function from own campus Yes

 Phone no/Alternate Phone no. 0424-2535199

 Mobile no. 9344669912

 Registered Email iqacsrivasavi@gmail.com

 Alternate Email svcaided@yahoo.com

 Address Vasavi college (PO)

 City/Town ERODE

 State/UT Tamil Nadu

 Pincode 638316

2. Institutional Status



 Affiliated / Constituent Affiliated

 Type of Institution Co-education

 Location Semi-urban

 Financial Status Self financed and grant-in-aid

 Name of the IQAC co-ordinator/Director Dr.M.THAMARAIKANNAN

 Phone no/Alternate Phone no. 04242533542

 Mobile no. 9080646964

 Registered Email iqacsrivasavi@gmail.com

 Alternate Email thamaraisvc@gmail.com

3. Website Address

 Web-link of the AQAR: (Previous Academic Year)    http://www.srivasavi.ac.in/wp-
content/uploads/2021/08/AQAR2018-19.pdf

4. Whether Academic Calendar prepared during
the year

Yes

 if yes,whether it is uploaded in the institutional website:
Weblink :

 
http://www.srivasavi.ac.in/wp-content/u
ploads/2021/08/Day-odd19-20.pdf

5. Accrediation Details

 Cycle Grade CGPA Year of
Accrediation

Validity

Period From Period To

2 B 2.50 2020 14-Feb-2020  13-Feb-2025

1 B 2.81 2014 05-May-2014  04-May-2019

6. Date of Establishment of IQAC 15-Jun-2015

7. Internal Quality Assurance System

  Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration Number of participants/ beneficiaries

DIGITAL MARKETING TRENDS
2020

15-May-2020
2

715

http://www.srivasavi.ac.in/wp-content/uploads/2021/08/AQAR2018-19.pdf
http://www.srivasavi.ac.in/wp-content/uploads/2021/08/AQAR2018-19.pdf
http://www.srivasavi.ac.in/wp-content/uploads/2021/08/Day-odd19-20.pdf
http://www.srivasavi.ac.in/wp-content/uploads/2021/08/Day-odd19-20.pdf


UGC 07-Jul-2020
1

990

State level Seminar On
Quality Enhancement in
Educational Instition

12-Jul-2019
1

130

CHECK DAM DREDGING 08-Sep-2020
1

55

National level WorkShop
on Intellectual Property
Rights

28-Sep-2019
1

120

Digital Literacy under
the Scheme

13-Aug-2019
1

150

Special Programme On
Human Trafficking
Awareness Rally

20-Aug-2019
1

200

    View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

  Institution/Departmen
t/Faculty

Scheme Funding Agency Year of award with
duration

Amount

Dr.K.Vijaylaksh
mi

Major Project DST/SERB 2019
1095

17

Dr.R.chandirase
ker

Major Project DST/SERB 2017
1095

36.13

Dr.P.S.Arunadev
i

Major Project TNSCST 2017
913

14

Dr.K.Rajini Minor Project UGC 2017
730

0.26

Dr.M.Thulasiman
i

Minor Project UGC 2017
730

0.22

Dr.B.Jeevarekha Minor Project ICSSR 2019
365

1.2

Dr.P.Sagunthala Travel Grant UGC 2018
4

1.27

Dr.P.Yasotha Travel Grant UGC 2018
4

1.27

    View File

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

 Upload latest notification of formation of IQAC   View File

 10. Number of IQAC meetings held during the
year :

5

https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10348_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/10348_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10348_Formation.pdf


 The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

 Upload the minutes of meeting and action taken report   View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Preparation and submission of SSR for Second cycle of NAAC Accreditation. ICT
enabled classrooms. Installation of 40kw Solar power system. Utilization of LED
blubs. Faculty are encouraged to published article in UGC care list and Scopus

  View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

  Plan of Action Achivements/Outcomes

To promote blood donation by students One hundred and sixty four units of
blood donated

To encourse Faculty to Publish More
Research Articles

Seventy Four Research publications in
the UGC care listed and SCOPUS journals
by our faculty.

Signing Of MOU Signed MoU IFC infotech Computer
education, Bhavani to train Tally ERP

International national Leavel
Seminar/Conference to be organized

Two International Conference and Two
National Level Workshops conducted by
Department of English andComputer
Science

To Achieve More University Ranks Twenty one University Ranks achieved
including Three gold medals

To get funds from various funding
Agiencies

An amount of Twenty four lakhs and
fourty two thousand received from
various funding agencies.re

To conduct the Student Exhibition Textimagica a student exhibition
organised by CDF department for two
days was organised

To improve transport Facilities to
Students

A new bus was purchased with fifty
seating capacity

To Impart Jal Sakthi Abhiyan Scheme In Association with Central ministry of
Jal Shakthi a checkdam dredging work
was carried out in a adopted village of
our NSS units.o

To Impart Swatch Bharath Internship Seventy students attended Summer

https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10348_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/10348_Contribution.xlsx


internships

    View File

14. Whether AQAR was placed before statutory
body ?

Yes

  Name of Statutory Body Meeting Date

College Committee 23-Jul-2021

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

Yes

Date of Visit 05-Feb-2020

16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission 2020

Date of Submission 17-Feb-2020

17. Does the Institution have Management
Information System ?

No

  
Part B

  CRITERION I – CURRICULAR ASPECTS

1.1 – Curriculum Planning and Implementation

 1.1.1 – Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

  The College follows choice based credit system (CBCS) pattern as per the
guidelines of Bharathiar University, Coimbatore. The Curriculum is designed by

the Board of studies of respective subjects constituted by the Bharathiar
University. This board is formed by the academicians in the concerned subjects

from various colleges and universities. It also has representation from
industry and alumni to get the ideas of requirements of the industry and

suggestions of passed out students. The proposed academic calendar is prepared
according to the notices and circulars received from the affiliating

university. Semester system with internal mark structure is being followed.
Performance of the students is assessed by awarding credits along with marks.
Elective subjects available in the scheme offer flexibility to the students to
cater their needs and interest. Skill based subjects enable them to develop
practical skills in the particular area of study and this will endow with

placement opportunity and self employment to students. Practical’s, seminars,
assignments and projects give exposure to meet day to day needs in the society.
Along with regular academia, self-designed Certificate, Skill based and Value

added courses are also offered to the students focusing on employability
enhancement and entrepreneurship development for which separate workload is
prepared and distributed among the teachers. Students are stimulated to make

use of library for updating themselves with current issues, additional

https://assessmentonline.naac.gov.in/public/Postacc/Quality/10348_Quality.xlsx


references, and to practice reading habit. Our college has registered for
NPTEL, Spoken Tutorial and SWAYAM online courses where students can have the

access of e-learning through online Web and Video courses for various streams.
Workshops/ Conferences/ Seminars/ Symposium at National/ State level are

arranged to motivate to pursue higher studies and share the knowledge. Research
activities are highly encouraged by getting minor and major research projects.
Along with major and allied subjects, they also undergo foundation course in
the first two years of their under graduate course with two credits for each
paper in which many general topics viz. General awareness, Human rights,

Environmental studies and Woman’s Education are dealt with. In addition to the
regular curriculum, many interdisciplinary certificate courses are conducted to
cater the needs of the employment. Even though the traditional chalk and board
method is primarily adopted for teaching, various tools of ICT, Scientific
models and charts are also used effectively when and where necessary. The

students are encouraged to participate in co-curricular and extracurricular
activities like, NSS, NCC and sports. Field study, project work, internship,
Industrial Visits and educational excursions are carried by the departments
based on the requirements of the curriculum. Best students are recognized by
rewards and awards. Based on semester wise result analysis of every course,
remedial courses are also conducted. Special care is taken to address the

problems of slow learners, advanced learners and first generation learners.
Career guidance cell of our college help students to get placements both in on-
campus and off-campus level. Students are guided and encouraged regularly for

their betterments.

 1.1.2 – Certificate/ Diploma Courses introduced during the academic year

  Certificate Diploma Courses Dates of
Introduction

Duration Focus on employ
ability/entreprene

urship

Skill
Development

  Tally-ERP-
9Accounting

Package

  NIL  28/01/2020   30   Accounting
Software

focusing on
employabilit

y

  Skill on
basic

accounting
software
package

1.2 – Academic Flexibility

 1.2.1 – New programmes/courses introduced during the academic year

  Programme/Course Programme Specialization Dates of Introduction

  MSc   Zoology   09/05/2019

  MSc   Mathematics   09/05/2019

    View File

 1.2.2 – Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

  Name of programmes adopting
CBCS

Programme Specialization Date of implementation of
CBCS/Elective Course System

  MA   History   09/05/2019

  BCA   Computer Application   17/06/2019

  BSc   Information Techonolgy   17/06/2019

 1.2.3 – Students enrolled in Certificate/ Diploma Courses introduced during the year

  Certificate Diploma Course

Number of Students   245   Nil

https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/10348_Program_introduced_1632563617.xlsx


1.3 – Curriculum Enrichment

 1.3.1 – Value-added courses imparting transferable and life skills offered during the year

  Value Added Courses Date of Introduction Number of Students Enrolled

  Principles of modern
CDMI/ MIMO/OFDM Wireless

Communication

  27/09/2019   10

  Consumer Psychology   27/09/2019   30

  Introduction of
Internet Things

  27/09/2019   20

  Short Fiction in India
Literature

  27/09/2019   5

  Add on Course Hindi
Learning Cell

Inauguration Prathamic
and Madhyama Courses

  03/09/2019   56

  Data mining   06/08/2019   27

  Fundamentals of Office
Management and Methods

  05/08/2019   40

  Literacy Criticism   20/07/2019   8

    View File

 1.3.2 – Field Projects / Internships under taken during the year

  Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

  BBA   MANAGEMENT(Projects)   76

  BCom   COMPUTER APPLICATION   41

  BCom   CORPORATE SECRETARYSHIP   39

  MCom   COMMERCE (Project)   20

  MCom   COMMERCE (Internship)   24

  MSc   COMPUTER SCIENCE   5

  MCom   COMPUTER APPLICATION   9

    View File

1.4 – Feedback System

 1.4.1 – Whether structured feedback received from all the stakeholders.

  Students   Yes

Teachers   Yes

Employers   Yes

Alumni   Yes

Parents   Yes

 1.4.2 – How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

  Feedback Obtained

IQAC of this college designs a well structured questionnaire on varied aspects
like general, administration, basic amenities, Learning Resource Centre (LRC),

https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10348_Value_added_courses_1636961698.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10348_Projects_undertaken_1632564169.xlsx


ICT facilities, extra-curricular activities, placement cell and sports related
facilities which are distributed among the students at the end of every year.
The students are also informed and given the liberty to submit their
suggestions, grievances and problems anytime during the semester through the
suggestion box placed in front of the principal office and also raise their
grievances through the student union chairman which are given due
consideration. The data collected from the stakeholders are verified and
analysed at the every department leveland represented by the head of the
department in the council meeting. The outcomes are communicated to the board
of studies concerned through our faculty. Our faculty members adorn as members
and chairman of various board of studies at Bharathiar University. Feedback
from students Feedbacks from the students are sourced at the department level
at the end of every semester. The collected data are analyzed and communicated
to the faculty members for necessary action and improvement. Majority of the
students are satisfied with present courses, depth of syllabus, unit
allocation, elective papers, and laboratory components of their programmes. A
great deal of expectation prevails among students in terms of practical and
hands on experience in the course content to acquire employability and
technical skills. Feedback from Alumni It is collected during the annual
alumina meet every year. They provide their views based on their experience on
course content, improving communication skills, developing leadership skills.
They also suggest various initiatives to develop the student’s wholesome
personality and employability in the present competitive environment. The
outcome of the feedback is considered by the institution by organizing various
skill development/training programmes through various forms of
clubs/associations. Feedback from Employer Based on the feedback collected from
the employer on curriculum it is found that they perceived that student
attitude, course content, subject knowledge, technical skill ethical and moral
values are up to the mark. They also opined that that course content should
provide platform to improve their communication skills and soft skill and
should be updated according to industrial needs. Feedback from Teachers
Teachers are pillars in higher education. Faculty members are associated with
planning and execution of curriculum. It is observed that curriculum enrich the
subject knowledge and develops the attitude of the students in creating
responsible citizens of future India. To bridge the gap between the
expectations of the employer and institution the students, should focus towards
their career planning and development by utilizing the opportunities by
participating various programmes. Feedback from Parents The feedback is
collected from parents about their wards progress in terms of subject knowledge
and personality development. Most of the parents are illiterate. They opined
that our institution is temple of learning. They feel that it is the only place
on the earth which provides highest quality of education with lowest cost.

CRITERION II – TEACHING- LEARNING AND EVALUATION

2.1 – Student Enrolment and Profile

 2.1.1 – Demand Ratio during the year

  Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

Students Enrolled

  MA   History   24   15   15

  BCom   Commerce   58   386   53

  BBA   Management   40   166   40

  BSc   Computer
Science

  39   225   37

  BSc   Zoology   32   151   32



  BSc   Chemistry   32   188   32

  BSc   Physics   32   196   32

  BSc   Mathematics   50   142   48

  BA   History   50   143   47

  BA   Economics   50   142   50

    View File

2.2 – Catering to Student Diversity

 2.2.1 – Student - Full time teacher ratio (current year data)

  Year Number of
students enrolled
in the institution

(UG)

Number of
students enrolled
in the institution

(PG)

Number of
fulltime teachers
available in the

institution
teaching only UG

courses

Number of
fulltime teachers
available in the

institution
teaching only PG

courses

Number of
teachers

teaching both UG
and PG courses

  2019   2183   181   89   Nill   57

2.3 – Teaching - Learning Process

 2.3.1 – Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

  Number of
Teachers on Roll

Number of
teachers using
ICT (LMS, e-
Resources)

ICT Tools and
resources
available

Number of ICT
enabled

Classrooms

Numberof smart
classrooms

E-resources and
techniques used

  146   146   22   15   7   8

    View File of ICT Tools and resources

    View File of E-resources and techniques used

 2.3.2 – Students mentoring system available in the institution? Give details. (maximum 500 words)

  Student mentoring system is functioning in an effective manner in our institution as a continuous process till the
end of academic career of student. The main aim of student mentor-ship is to understand how the ambitions of
first generation learners fit into graduate education, department life and career choices. Since the students are

coming from socially downtrodden and economically weaker section of the society, the institution is giving utmost
priority for mentoring system. The college offers a ‘Mentoring System’ wherein 15 to 20 students are assigned

to a faculty member who acts as their mentor for the entire programme duration. All teachers work as mentors for
students allotted to them. Mentoring enables graduate students • To strengthen their ability to recognise their
skills, abilities and interests • To establish a healthy academic, attendance and rapport with the teacher • To

identify and understand the status of slow learners through remedial classes and encourage advanced learners •
To develop a sense of scholarly citizenship by grasping their role in a larger educational enterprise • To deal

more confidently with the challenges of intellectual work, career exploration and life skill development • To enrich
their performance in co-curricular and extracurricular activities. • To minimise student drop-out rates • To

understand how a discipline operates academically, socially, and politically Mentorship Process The mentors
maintain the biographic details of each mentee including educational background and socioeconomic status.

They also maintain record of their class attendance, class performance and academic progress. The meetings of
mentorship are conducted frequently, in which students meet their mentors for academic and personal issues.
The mentors play the role of a caring adult and offer themselves as role models. The mentors use both formal

and informal means of mentoring to boost inclusiveness, gender sensitivity and social responsibility of students.
HODs will meet all mentors of their department at least once in a month to review proper implementation of

system. Parents or guardians are contacted if situation demands to handle negative behavioural changes and
interpersonal relations. The mentors are also giving directions to the mentees regarding dos and donts during
COVID 19 pandemic situation. Mentorship benefits to students: Enhances the students’ confidence level and

guiding them to achieve higher levels. ? Obtain Individual recognition and encouragement. ? Psychosocial and
emotional support at the time of need. ? Routine advice on balancing of academic and personal responsibilities.
? Mentors act as role models and facilitate leadership by developing the interpersonal skills and helping students

https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10348_Demand_ratio_1630056474.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10348_ict_tools_1636692568.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10348_e_resource_1636692574.xlsx


thrive in competitive environments. ? Gain valuable insight into the next stage of their career ? Connecting link
between students, parents and the institution Outcomes of the student mentoring system ? The attendance

percentage of the students has increased to a greater extent. ? The number of student dropout from studies has
decreased considerably. ? Identification of slow learners for conducting Remedial Classes ? Advanced learners

identified and encouraged with incentive prizes ? Offers psychosocial and emotional support for the students

  Number of students enrolled in the
institution

Number of fulltime teachers Mentor : Mentee Ratio

  2364   146   1:16

2.4 – Teacher Profile and Quality

 2.4.1 – Number of full time teachers appointed during the year

  No. of sanctioned
positions

No. of filled positions Vacant positions Positions filled during
the current year

No. of faculty with
Ph.D

  146   146   Nill   23   63

 2.4.2 – Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

  Year of Award Name of full time teachers
receiving awards from

state level, national level,
international level

Designation Name of the award,
fellowship, received from

Government or recognized
bodies

  2019   Dr. N.Mythili
(National level)

  Assistant
Professor

  Excellence in Lec
IP

  2019   Dr. N.Mythili
(National level)

  Assistant
Professor

  Excellence in
Flag Area Briefing

    View File

2.5 – Evaluation Process and Reforms

 2.5.1 – Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

  Programme Name Programme Code Semester/ year Last date of the last
semester-end/ year-

end examination

Date of declaration of
results of semester-

end/ year- end
examination

  MA   31E   VI   25/09/2020   19/10/2020

  BCom   2AA   VI   25/09/2020   15/10/2020

  BBA   25F   VI   25/09/2020   15/10/2020

  BSc   22K   VI   25/09/2020   15/10/2020

  BSc   22D   VI   24/09/2020   15/10/2020

  BSc   22C   VI   24/09/2020   15/10/2020

  BSc   22D   VI   24/09/2020   15/10/2020

  BSc   22A   VI   26/09/2020   15/10/2020

  BA   21E   VI   25/09/2020   15/10/2020

  BA   21C   VI   26/09/2020   15/10/2020

    View File

 2.5.2 – Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

  The institute is affiliated to Bharathiar University, Coimbatore and follows
the examination pattern of the University. The schedule of Continuous Internal

https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/10348_Honours_recieved_1630057183.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10348_Evaluation_1630065839.xlsx


Assessment (CIA) and model examination are decided in the college council
meeting with one month interval and communicated to the students and faculty in
the beginning of the semester through the institution’s academic calendar. The
test method for CIA consists of the following mechanism, For UG courses • Test
(one best tests out of two tests for 2 hours each) • End semester model test (3
hours) • Assignment (2 nos) • Internal practical examination is conducted at
the end of the semester based on the University examination pattern at the

department level. For PG Courses Test (One best test out of 2 tests of 2 hours
each) Semester model test (3 hours) Assignments – 2 Nos Seminar Following
reforms have been carried out by the institution for effective CIE, • The
question papers for CIA Tests are submitted to CIA co-ordinators and model

examination questions to the model examination committee • Scheme of valuation
is prepared by every subject teacher before valuation. • The faculty members
evaluate the answer scripts, distribute papers, inform the mistakes committed
and guide to improve their performance with the entry of marks for reference •
The distribution of internal marks for practical papers is done on the basis of
the experiments done by the students, test, attendance and record note book •
Internal assessment marks are finalised and displayed in the notice board of

the respective departments • Grievances in internal marks are resolved

 2.5.3 – Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

  At the beginning of the academic year, the institution prepares an academic
calendar in discussion with IQAC and Academic council for the implementation of

Curriculum and other co-curricular activities by taking into account the
schedules prescribed by the affiliating Bharathiar University. Accordingly,
academic activities are scheduled throughout the year. Academic Calendar is

prepared and distributed every semester to the students, teaching staff and non
teaching staff. It contains information regarding opening day, available

working days, short and long Holidays, National and Public holidays, Schedule
of two Internal Assessment Tests and model examination. The schedules of all
the CIA tests are decided in the council meeting and one month time gap is

given between each tests. The marks of CIA are displayed in the notice board of
the respective departments. In exceptional circumstances, the council takes

decision regarding the postponement of regular activities and CIA examinations.
Along with Academic calendar, student hand book is prepared and distributed. It
comprises vision, mission, staff details, admission process, important events
of academic year, working days, holidays, celebration of various Birth and
Death Anniversaries of national leaders and other special days, details of

various clubs and committees, rules and regulations of the college and library,
scholarship details and students discipline. Besides, our college arranges

curricular and co-curricular activities as per the guidelines suggested by the
State Government of Tamil Nadu. The college expands the knowledge horizon of
the students through cultural activities, workshops, study tours, educational

visits, field trips and Industrial visits etc.

2.6 – Student Performance and Learning Outcomes

 2.6.1 – Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

  https://drive.google.com/file/d/1b2uCAF0oeJamooOvAZQuQ4otsVZCi8kq/view

 2.6.2 – Pass percentage of students

  Programme
Code

Programme
Name

Programme
Specialization

Number of
students

appeared in the
final year

examination

Number of
students passed

in final year
examination

Pass Percentage

https://drive.google.com/file/d/1b2uCAF0oeJamooOvAZQuQ4otsVZCi8kq/view


  21C   BA   Economics   34   31   91.18

  21E   BA   History   29   28   93.10

  21F   BA   Eng Lit   41   37   90.24

  22A   BSc   Maths   45   44   97.78

  26C   BSc   Maths (CA)   30   30   100

  22C   BSc   Physics   32   32   100

  22D   BSc   Chemistry   29   29   100

  22F   BSc   Zoology   32   28   87.5

  22J   BCA   Computer
Science

  35   35   100

  22K   BSc   Computer
Science

  30   30   100

    View File

2.7 – Student Satisfaction Survey

 2.7.1 – Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

     https://docs.google.com/spreadsheets/d/1nrxqrLm6n1Fv3huSxpLAa0dAVM5Zt4UTKiML
TyW2e4o/edit?usp=sharing 

CRITERION III – RESEARCH, INNOVATIONS AND EXTENSION

3.1 – Resource Mobilization for Research

 3.1.1 – Research funds sanctioned and received from various agencies, industry and other organisations

  Nature of the Project Duration Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

  Any Other
(Specify)

  1   National
Human Rights
Commission

  0.75   0.75

  Any Other
(Specify)

  4   UGC Travel
Grant

  1.27   1.27

  Any Other
(Specify)

  4   UGC Travel
Grant

  1.27   1.27

  Minor
Projects

  365   ICSSR   3   1.2

  Minor
Projects

  730   UGC   1.1   0.22

  Minor
Projects

  730   UGC   1.5   0.26

  Major
Projects

  913   TNSCST   14.99   5.74

  Major
Projects

  1095   DST/SERB   36.13   5

  Major
Projects

  1095   DST/SERB   17.09   8.7

    View File

3.2 – Innovation Ecosystem

https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10348_Pass_percentage_1636696986.xlsx
https://docs.google.com/spreadsheets/d/1nrxqrLm6n1Fv3huSxpLAa0dAVM5Zt4UTKiMLTyW2e4o/edit?usp=sharing
https://docs.google.com/spreadsheets/d/1nrxqrLm6n1Fv3huSxpLAa0dAVM5Zt4UTKiMLTyW2e4o/edit?usp=sharing
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/10348_Research_Fund_1632723071.xls


 3.2.1 – Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

  Title of workshop/seminar Name of the Dept. Date

One Day National Level
Workshop on “Intellectual

Property Rights
Innovations ‘19”.

Computer Science 28/09/2019

 3.2.2 – Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

  Title of the innovation Name of Awardee Awarding Agency Date of award Category

  Noble World
Record

  C.
Dineshkumar

  Nehru Yuva
Kendra

  25/01/2020   Yoga And
Cancer

Awareness
Program

    View File

 3.2.3 – No. of Incubation centre created, start-ups incubated on campus during the year

  Incubation
Center

Name Sponsered By Name of the
Start-up

Nature of Start-
up

Date of
Commencement

  0   0   0   0   0   Nill

    No file uploaded.

3.3 – Research Publications and Awards

 3.3.1 – Incentive to the teachers who receive recognition/awards

  State National International

0 0 0

 3.3.2 – Ph. Ds awarded during the year (applicable for PG College, Research Center)

  Name of the Department Number of PhD's Awarded

  TAMIL   1

  HISTORY   1

  PHYSICS   2

  COMMERCE   1

  BBA   3

 3.3.3 – Research Publications in the Journals notified on UGC website during the year

  Type Department Number of Publication Average Impact Factor (if
any)

  National   BBA   5   4.25

  National   ZOOLOGY   3   0

  International   TAMIL   3   0

  International   ENGLISH   3   0

  International   MATHS   4   0.81

  International   PHYSICS   6   1.39

  International   CHEMISTRY   4   1.96

  International   ZOOLOGY   17   5.07

https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/10348_Awards_won_1629969187.xls


  International   COMPUTER SCIENCE   3   2.51

  International   COMMERCE   19   5.23

    View File

 3.3.4 – Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

  Department Number of Publication

  B.Com (PA)   3

  Electronics   7

  ZOOLOGY   2

  BBA   1

  COMMERCE   1

  COMPUTER SCIENCE   2

  CHEMISTRY   4

  HISTORY   1

    View File

 3.3.5 – Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

  Title of the
Paper

Name of
Author

Title of journal Year of
publication

Citation Index Institutional
affiliation as
mentioned in

the publication

Number of
citations

excluding self
citation

Biopolymer
from

edible
marine inv
ertebrates

: A
potential
functional

food.

  Dr. K.
Mohan

  Journal
of King
Saud

University
– Science

  2020   3   Yes   7

  Anti-
diabetic
activity
of crude p
olysacchar
ide and rh
amnose-

enriched p
olysacchar
ide from

G.
lithophila
on Strepto
zotocin (S
TZ)-induce

d in
Wistar
rats

  Dr. K.
Mohan Scientific

Reports.
Nature
group

  2020   3   Yes   18

https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10348_journals_notified_on_UGC_1632724028.xls
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/10348_Books_and_Chapters_1629972537.xls


  Chemical
structure

and
biological
properties
of a polys
accharide
isolated

from
Pleurotus
sajor-
caju.

  Dr. K.
Mohan

  RSC
Advances

  2019   3   Yes   9

  Trends
in the ext
raction,pu
rification
,character
isation
and

biological
activities
of polysac
charides

from
tropical
and sub-
tropical
fruits-A c
omprehensi
ve review.

  Dr. V. U
thayakumar

  Carbohyd
rate

Polymers

  2020   3   Yes   18

  Dietary
Ganoderma
lucidum po
lysacchari
des to
enhance
the

growth,
immune
response

and
disease

resistance
of

freshwater
prawn Macr
obrachium
rosenbergi

i

  Dr. R. C
handirasek

ar

  Aquacult
ure

Reports

  2019   3   Yes   6

Genotoxic
Effects of
tobacco
use in

residents
of hilly
areas and

  Dr. R. C
handirasek

ar
Scientific
Reports

  2019   3   Yes   3



foot hills
of Western
Ghats,
Southern
India.

  Seawater-
based

mesoporous
geopolymer

as a
sorbent
for the
removal
and

recovery
of

methylene
blue from
wastewater

  Dr. M.
Padmapriya

  Desalina
tion and
Water

Treatment

  2019   3   Yes   2

  Characte
rization,
morphology

and
stability
assessment
of low-
cost

industrial
by-product

as an
adsorbent
for the

removal of
methylene
blue from
aqueous
solution

  Dr. M.
Padmapriya Separation

Science
and

Technology

  2020   3   Yes   2

  Interact
ion of cho
lesterol

with
artificial
bilayer
lipid

membrane
system and
developmen
t of an el
ectrochemi
cal sensor

  Dr. S.Ra
meshkumar

  Arabian
Journal of
Chemistry

  2020   3   Yes   2

  Electroc
hemical
and

Quantum
Chemical
Studies on

  Dr. S.Ra
meshkumar Materials

Research

  2020   3   Yes   12



Corrosion
Inhibition
Performanc
e of 2,2’-
(2-Hydroxy
ethylimino
)bis[N-(al
phaalpha-d
imethylphe
nethyl)-N-
methylacet
amide] on

    View File

 3.3.6 – h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

  Title of the
Paper

Name of
Author

Title of journal Year of
publication

h-index Number of
citations

excluding self
citation

Institutional
affiliation as
mentioned in

the publication

  Anti-
diabetic
activity
of crude p
olysacchar
ide and rh
amnose-

enriched p
olysacchar
ide from

G.
lithophila
on Strepto
zotocin (S
TZ)-induce

d in
Wistar
rats

  Dr. K.
Mohan Scientific

Reports.
Nature
group

  2020   3   18   Yes

  Chemical
structure

and
biological
properties
of a polys
accharide
isolated

from
Pleurotus
sajor-caju

  Dr. K.
Mohan

  RSC
Advances

  2019   2   9   Yes

  Trends
in the ext
raction, p
urifcation
, characte
risation

and
biological

  Dr. K.
Mohan

  Carbohyd
rate

Polymers

  2020   3   18   Yes

https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/10348_Bibliometrics_1629973390.xls


activities
of polysac
charides

from
tropical
and sub-
tropical
fruits – A
comprehens
ive review

  Dietary
Ganoderma
lucidum po
lysacchari
des to
enhance
the

growth,
immune
response

and
disease

resistance
of

freshwater
prawn Macr
obrachium
rosenbergi

i

  Dr. R. C
handirasek

ar

  Aquacult
ure

Reports

  2019   1   6   Yes

Genotoxic
Effects of
tobacco
use in

residents
of hilly
areas and
foot hills
of Western
Ghats,
Southern
India

  Dr. R. C
handirasek

ar
Scientific
Reports
Nature
group

  2019   1   3   Yes

  Interact
ion of cho
lesterol

with
artificial
bilayer
lipid

membrane
system and
developmen
t of an el
ectrochemi
cal sensor

  Dr. S.Ra
meshkumar

  Arabian
Journal of
Chemistry

  2020   1   2   Yes

  Electroc   Dr. S.Ra   2020   3   12   Yes



hemical
and

Quantum
Chemical
Studies on
Corrosion
Inhibition
Performanc
e of 2,2’-
(2-Hydroxy
ethylimino
)bis[N-(al
phaalpha-d
imethylphe
nethyl)-N-
methylacet
amide] on
Mild Steel
Corrosion
in 1M HCl
Solution

meshkumar Materials
Research

  Characte
rization,
morphology

and
stability
assessment
of low-
cost

industrial
by-product

as an
adsorbent
for the

removal of
methylene
blue from
aqueous
solution

  Dr. M.
Padmapriya Separation

Science
and

Technology

  2020   1   2   Yes

  Seawater-
based

mesoporous
geopolymer

as a
sorbent
for the
removal
and

recovery
of

methylene
blue from
wastewater

  Dr. M.
Padmapriya

  Desalina
tion and
Water

Treatment

  2019   1   2   Yes

Fractional
Differenti

al

  Dr. P. K
arthikeyan

  AIMS Mat
hematics

  2019   1   4   Yes



Equations
with

coupled sl
it-strips

type
integral
boundary
conditions

    View File

 3.3.7 – Faculty participation in Seminars/Conferences and Symposia during the year :

  Number of Faculty International National State Local

  Attended/Semi
nars/Workshops

  76   290   60   193

  Presented
papers

  16   12   1   1

  Resource
persons

  3   20   22   10

    View File

3.4 – Extension Activities

 3.4.1 – Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

  Title of the activities Organising unit/agency/
collaborating agency

Number of teachers
participated in such

activities

Number of students
participated in such

activities

  Inauguration of
centenary

Celebrations

  Indian Red Cross
Society, Erode
District Branch

  2   47

  Free Eye
screening camp

  NSS in
association with

Lion Club of Erode
Cauvery

  2   10

  FATIA - JOB FAIR   NSS in
association with
Erode District

Employment Office
Federation of All
Trade and Industry
Associations of
Erode District

  2   42

  Check Dam
Dredging, Door to
door visit to make
the local masses

aware for
cleanliness

  NSS in
association with

Erode Municipality
Corporation

  3   55

  National De-
worming Day
Celebration

  NSS in
association with
Rural Primary
Health Centre,

R.N.Pudur

  3   24

https://assessmentonline.naac.gov.in/public/Postacc/Index/10348_Index_1629973846.xls
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/10348_Faculty_participation_1632725470.xls


  Fit India
Movement

  Fit India Project   68   1178

  Water
Conservation and

Clean Water
Awareness Rally

  NSS in
association with
JCI Erode Texcity

  6   139

  Dedication of
Desilted and

Deepened Check Dam
at Samathuvapuram
Region I Erode

Corporation NSS Day
Celebrations

  NSS in
association with

Erode Municipality
Corporation

  3   55

  MahaShivrathri
Celebrations at
Isha Yoga Centre,

Coimbatore.

  Isha Yoga Centre,
Coimbatore.

  2   52

    View File

 3.4.2 – Awards and recognition received for extension activities from Government and other recognized bodies
during the year

  Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

  Tribal Research   Fellow of the
year 2020

  Natural science
foundation
Coimbatore

  110

  Aquaculture
Research

  Young Scientist
2020

  Natural science
foundation
Coimbatore

  110

  FATIA - JOB FAIR   Certificate of
Honour

  Erode District
Employment Office
Federation of All
Trade and Industry
Associations of
Erode District

  42

  Swachh Bharat
Summer Internship
Programme-2019

  Certificate of
Appreciation

  Collector Office   20

  Dedication of
Desilted and

Deepened Check Dam
at Samathuvapuram
Region I Erode

  Certificate of
Appreciation

  Erode City
Municipal

corporation and Sri
Vasavi College,

(Self-Finance Wing
)erode

  55

    View File

 3.4.3 – Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

  Name of the scheme Organising unit/Agen
cy/collaborating

agency

Name of the activity Number of teachers
participated in such

activites

Number of students
participated in such

activites

  World
Population Day

  Government   Speech   8   10

https://assessmentonline.naac.gov.in/public/Postacc/Extension/10348_Extension_1632726657.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/10348_Awards_for_extension_1629974544.xls


  Jal Sakthi
Abiyan

  Government   Speech,
Essay, Drawing,
Modern Poietry

  15   33

  JCI   Government   Speech   3   23

  Consumer
Awarness Day

  Government   Speech,
Drawing, Modern

Poietry

  15   22

  Mega Swachhta
Pakhwada
Programme
(Plogging)

  NCC   Swatch Bharat   1   8

  Mega Swachhta
Pakhwada
Awareness

Rally, Bargur

  NCC   Swatch Bharat   1   6

  Blood doner
club

  Sri Vasavi
College

  Blood group
identification
for first year

students

  4   413

  Anti-Tabacco
awareness

Programme and
Swachhta

Pakkkwada Rally

  NCC, DST-SERB
Project, Sri

Vasavi College,

  Tobacco
awareness
programme,

  2   38

  SWACCHTA
ACTION PLAN’

India

  Sri Vasavi
College, NSS

Unit

  Coducted
Online Workshop
on ‘SWACCHTA
ACTION PLAN’
for student

volunteers in
Sri Vasavi

College, Erode,
June 2020

  1   50

  Swachh Bharat
Mission

  Ministry of
youth affairs
sports, Govt,.

of India

  Swachh Bharat
Internship

  1   14

    View File

3.5 – Collaborations

 3.5.1 – Number of Collaborative activities for research, faculty exchange, student exchange during the year

  Nature of activity Participant Source of financial support Duration

  0   0   0   0

    No file uploaded.

 3.5.2 – Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

  Nature of linkage Title of the
linkage

Name of the
partnering
institution/
industry

/research lab

Duration From Duration To Participant

https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10348_Students_in_extension_1632728256.xls


with contact
details

Interernship
  Project

work
  Guru
Karunaa
Textile

Mills Pvt.Lt
d,Pallipalay

am.

  03/05/2019   29/05/2019   3

Interernship
  Project

work
  Mala Tex,S
urampatti,Er

ode.9

  02/05/2019   28/05/2019   3

Interernship
  Project

work
  Kovai

Departmental
Stores Chitt
hode,Erode

  02/05/2019   28/05/2019   3

  Core
Practical -

I

  Field trip   Dheeran
live world –
Bee keeping
and natural
agricultural
farm, Chetti
palayam,
Karur,
Vellodu
Birds

Sanctuary

  13/02/2020   13/02/2020   28

  Elective
II B Poultry
Science and
Management

  Field trip   Poultry
farms

Nammakkal

  29/02/2020   29/02/2020   28

  Biotechnol
ogy Core

practical IV
PG Core

practical II
Ecology

  Study tour   CMRI,
Maine Drive,
Lotic and

Lentic water
ecosystem,
wild life
sanctuary,
Iduki wild

life
sanctuary

  30/09/2019   03/10/2019   52

  Field Trip   Study Tour   Kodaikanal   06/03/2020   06/03/2020   32

  Field Trip   Industrial
visit

  Mahindira
Water

utilities
NTADCL

  10/07/2019   10/07/2019   32

  Field trip   Field Trip   Keeladi Ar
chaelogical

Site,
Sivagangai

Dt.

  02/08/2020   02/08/2020   50

  Field trip   Field Trip   Tribal
Research
Centre,
Pallada,

  08/03/2020   08/03/2020   44



Ooty

    View File

 3.5.3 – MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

  Organisation Date of MoU signed Purpose/Activities Number of
students/teachers

participated under MoUs

  IFC Infotech
Computer Education

Bhavani

  17/01/2020   To Train tally
ERP

  20

    View File

CRITERION IV – INFRASTRUCTURE AND LEARNING RESOURCES

4.1 – Physical Facilities

 4.1.1 – Budget allocation, excluding salary for infrastructure augmentation during the year

  Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

  40   39.08

 4.1.2 – Details of augmentation in infrastructure facilities during the year

  Facilities Existing or Newly Added

  Number of important equipments
purchased (Greater than 1-0 lakh)

during the current year

  Newly Added

  Value of the equipment purchased
during the year (rs. in lakhs)

  Newly Added

  Seminar halls with ICT facilities   Newly Added

  Classrooms with LCD facilities   Existing

  Seminar Halls   Existing

  Laboratories   Existing

  Class rooms   Existing

  Campus Area   Existing

    View File

4.2 – Library as a Learning Resource

 4.2.1 – Library is automated {Integrated Library Management System (ILMS)}

  Name of the ILMS
software

Nature of automation (fully
or patially)

Version Year of automation

  Nill   Nill   Nill   2021

 4.2.2 – Library Services

  Library
Service Type

Existing  Newly Added Total

  Text
Books

  65207   7080341   582   103673   65789   7184014

Reference
Books

  6315   749618   9   5190   6324   754808

https://assessmentonline.naac.gov.in/public/Postacc/Linkages/10348_Linkages_1636959164.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/10348_MoU_1629976164.xls
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10348_augmentation_details_1632738461.xlsx


  e-Books   3135000   Nill   Nill   Nill   3135000   Nill

  Journals   63   75084   2   12420   65   87504

  e-
Journals

  6000   Nill   Nill   Nill   6000   Nill

  Digital
Database

  18   Nill   Nill   Nill   18   Nill

  CD &
Video

  3568   Nill   9   Nill   3577   Nill

  Others(s
pecify)

  31   17176   Nill   Nill   31   17176

  Others(s
pecify)

  1270   Nill   30   Nill   1300   Nill

    View File

 4.2.3 – E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

  Name of the Teacher Name of the Module Platform on which module
is developed

Date of launching e-
content

  Nil   Nil   Nil   Nill

    No file uploaded.

4.3 – IT Infrastructure

 4.3.1 – Technology Upgradation (overall)

  Type Total Co
mputers

Computer
Lab

Internet Browsing
centers

Computer
Centers

Office Departme
nts

Available
Bandwidt
h (MBPS/

GBPS)

Others

Existin
g

349 13 23 0 0 0 0 8 11

Added 3 0 0 0 0 0 0 0 6

Total 352 13 23 0 0 0 0 8 17

 4.3.2 – Bandwidth available of internet connection in the Institution (Leased line)

    8.1 MBPS/ GBPS

 4.3.3 – Facility for e-content

  Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

  Nil   Nil

4.4 – Maintenance of Campus Infrastructure

 4.4.1 – Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

  Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical

facilites

  36   35.41   57   58.08

 4.4.2 – Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

https://assessmentonline.naac.gov.in/public/Postacc/Library/10348_Library_1632738812.xlsx
Nil


library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

    COLLEGE COUNCIL The College has a Council consisting of Principal, Heads of
Departments, Librarian, Physical Director, and Office Superintendent, which

recommends all academic support facilities and evolves the systems and
procedures for their maintenance and utilization. Principal and Administrative
Officer will assess the maintenance work to be done and also the feedback from
the faculty and staff members are taken into account and based on the this the
estimates will be roughly calculated and the approval for the financial outlay
will be obtained from the management and the work is carried out. IQAC The IQAC
co-ordinator and its members systematize the process in evolving the procedure
and policies for updating and the effective transformation of the physical,
academic and support facilities towards quality enhancement. It is a well

connected body of all other committees in the institution. LIBRARY ADVISORY
COMMITTEE The College Council acts as the Library Advisory Committee.

Principal/Director is the president of the committee. Purchase, issue and up-
gradation of library facilities are decided in these committees. In the

libraries, only students with identity cards are permitted. Library fees are
collected from each student and spent for purchase and binding of books and
journals. Funds are allocated to the departments on basis of the strength of

the students in each department. Yearly stock verification process is conducted
in the library. The committee in its various meetings has recommended valuable
positive suggestions to make the library user friendly. STUDENTS GRIEVANCE

COMMITTEE Each Department in the institution has a Students Grievance Redressal
Committee for addressing the Internal assessment related issues. The Head of

the Department and 3 senior professors are members of the Committee in the P.G.
Department and in the U.G. Departments, the Head and 2 senior staff are the
members. Grievances regarding internal exams and internal marks awarded are

reported and the grievances are addressed. SPORTS COMMITTEE The Principal, the
Physical Director, 3 Senior Professors comprises the Sports Committee and it
approves the purchase of sports equipments, T-Shirts. The Committee also

approves the schedule for the conduct of Inter-Departmental sports events and
Sports Day Celebrations. A Volley Ball Court was established when the students
made a request for it to the committee. WOMEN HARASSMENT COMPLAINTS COMMITTEE
Women Harassment Complaints Committee is available to address the grievances
relating to women in the campus. The Committee consists of a Chairperson, two
faculty members and a women member. The name of the committee members along
with contact numbers are displayed inside the campus. RAGGING PREVENTION
COMMITTEE Ragging Prevention Committee is available in the college. The

Principal and 4 other staff are the members of the Committee. The names and
mobile numbers of the Ragging Prevention Committee members are displayed in
prominent places inside the campus and students can call them to report about
ragging. A complaint box is also placed in front of the Principal’s chamber.

http://www.srivasavi.ac.in/procedures-policies-maintaining-utilizing-physical-academic-support-facilities

CRITERION V – STUDENT SUPPORT AND PROGRESSION

5.1 – Student Support

 5.1.1 – Scholarships and Financial Support

  Name/Title of the scheme Number of students Amount in Rupees

Financial Support
from institution

  Merit Prize
Others

  142   135550

Financial Support
from Other Sources

a) National   Scholarship   1384   7002006

http://www.srivasavi.ac.in/procedures-policies-maintaining-utilizing-physical-academic-support-facilities


b)International   Nill   Nill   Nill

    View File

 5.1.2 – Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

  Name of the capability
enhancement scheme

Date of implemetation Number of students
enrolled

Agencies involved

  Bridge course
Career Counselling

  02/02/2019   360   Department of
Tamil , Sri Vasavi

College.

  Bridge course
Career Counselling

  27/08/2019   350   Hindustan Uni-
Lever

  Career Oriented
Course

  08/07/2020   116   Sri Vasavi
College Erode.

  Hands on Training
For Students On
Learning English

through e-platforms

  25/05/2020   357   Department of
English, Sri Vasavi

College, Erode

  Skill Development
Programme-Manam
Yennum Mandira

Vizhakku (Tamil)

  25/07/2020   98   Department of
Economics

  International
Yoga Day

Celebrations, Yoga
Asanas and
Meditation

  21/06/2020   177   Raja Yoga
Thiynana Nilyam,

Erode

  Two days Workshop
on Yoga for Human

excellence

  02/03/2020   148   Manavanakalai
Mandram, Bhavani,

Erode

  HOME Appliances
maintenance and

services

  13/07/2019   30   P.Nandhakumar BE
(EEE) RD Engineer
and Express Power
Tech Erode phone :

7826083620

  PIC
Microcontroller

  27/07/2019   32   Mrs. Sathiyadeepa
Msc Mphil ,

Assistant Professor
Department of
Electronics

Communication
Hindusthan College
of arts and science

Coimbatore

  Workshop-Toys
Making

  27/07/2019   30   Dept of Costume
Design Fashion, Sri

Vasavi College,
Erode

    View File

 5.1.3 – Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10348_Scholarships_1630068543.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/10348_Development_Schemes_1630068553.xlsx


  Year Name of the
scheme

Number of
benefited

students for
competitive
examination

Number of
benefited

students by
career

counseling
activities

Number of
students who
have passedin

the comp. exam

Number of
studentsp placed

  2019   Coaching
for Tamil

Nadu
Uniformed
Service

Recruitment

  3   3   3   3

  2019   TNPSC Free
Coaching
Class

  36   Nill   Nill   Nill

  2019   Tips to
crack TNPSC
Group IV

  158   Nill   Nill   Nill

  2019   Career Opp
ortunities
And TNPSC

Exam
Preparation

  61   61   1   1

  2019   A Glimpse
of

Competitive
Exams

  53   53   1   1

  2019   A Secrets
of Victory
for the

Success of
UPSC Exams

  50   50   Nill   Nill

  2019   TNPSC Free
Coaching
Class

  18   Nill   Nill   Nill

    View File

 5.1.4 – Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

  Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal

  Nill   Nill   Nill

5.2 – Student Progression

 5.2.1 – Details of campus placement during the year

  On campus Off campus

Nameof
organizations

visited

Number of
students

participated

Number of
stduents placed

Nameof
organizations

visited

Number of
students

participated

Number of
stduents placed

  Universal
Power

Supplies

  1219   582   Tamil Nadu
Uniformed
Service

  93   10

https://assessmentonline.naac.gov.in/public/Postacc/Guidance/10348_Guidance_1636697390.xlsx


Shriram
Finance Life
Insurance
Company Ltd
GramaUdhayam
Foundation
Shriram

Finance Life
Insurance
Company LTD
Universal

Power
Supplies

Goisel Tech
Zone Sureti
IMF PVT LTD
Adope Soft
Solution
S.K.N

Organics PVT
LTD

Recruitment
Indian Army
Recruitment

Rally,
Coimbatore
Infosys IT

Ltd
Cognizant
Technology
Solutions
(CTS) Tata
Consultancy

Service
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 5.2.2 – Student progression to higher education in percentage during the year

  Year Number of
students

enrolling into
higher education

Programme
graduated from

Depratment
graduated from

Name of
institution joined

Name of
programme
admitted to

  2020   1   B.A
Economics

  Dept.Of
Economics

  Government
Arts College
Udhagamandal

am

  M.A
Economics

  2020   1   B.A
Economics

  Dept.Of
Economics

  Chikkaiah
Naicker
College,
Erode

  M.A
Economics

  2020   13   B.A.
History

  Dept. Of
History

  Sri Vasavi
College

  M.A.
History

  2020   1   B.A.
History

  Dept. of
History

  Sharada
Vikas School

of
Excellence
for Law,
Bangalore

  LLB

  2020   1   B.A.
History

  Dept. Of
History

  Sri Vasavi
College

  Sri
Ramakrishna

Mission
Vidyalaya
Maruthi

College Of
Physical
Education
Coimbatore

  2020   1   B.Sc.
Physics

  Dept. Of
Physics

  Sastra
Deemed

  M.Sc.
Physics

https://assessmentonline.naac.gov.in/public/Postacc/Placement/10348_Placement_1630068572.xlsx


University,
Thanjavur

  2020   2   B.Sc.
Physics

  Dept. of
Physics

  Government
Arts

College,
Ooty

  M.Sc.
Physics

  2020   1   B.Sc.
Physics

  Dept. of
Physics

  Government
Arts

College,
Salem

  M.Sc.
Physics

  2020   3   B.Sc.
Physics

  Dept. of
Physics

  Chikkaiah
Naicker
College,
Erode

  M.Sc.
Physics

  2020   1   B.Sc.
Physics

  Dept. of
Physics

  Nandha
Arts and
Science
College

  M.Sc.
Physics
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 5.2.3 – Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

  Items Number of students selected/ qualifying

  NET   1

  Any Other   3

    View File

 5.2.4 – Sports and cultural activities / competitions organised at the institution level during the year

  Activity Level Number of Participants

  Annual Sports Day   College   2028

    View File

5.3 – Student Participation and Activities

 5.3.1 – Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

  Year Name of the
award/medal

National/
Internaional

Number of
awards for

Sports

Number of
awards for

Cultural

Student ID
number

Name of the
student

  2019   Bronze
Medal

National
shooting C
hampionshi
p, Delhi

  National   1   Nill   TN17SDA8
24124

  S.
Suresh
Kumar

  2020   Group
Song

  National   Nill   1
182AA0503

  S.Manojk
umar

  2020
“ABHIVARTA
UTSAVA 19”
– Selfie
fever – I

  National   Nill   1   12041   K.Sarava
nan

https://assessmentonline.naac.gov.in/public/Postacc/Progression/10348_Progression_1632741521.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/10348_Qualifying_1630068612.xlsx
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PRIZE

    View File

 5.3.2 – Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

  College creates a platform for the active participation of the students in
Students Union, Tamil Peravai Union, Department Associations, National Service

Scheme Advisory committee, Sports committee and Bulletin committee. The
Students Union and Tamil Peravai Union are the students representative council
of the College. The aim of the students’ council of the college is to protect
and promote the interests of the student community inside the college campus.
Student Council of the college is a democratically elected body and always join

hands with faculty members and college administration to ensure overall
development of the college. Being the member of Grievance Redressal Committee
of the college, the Chairman of the Student Union forward his/her suggestions
and different issues related to the academic and administrative affairs of the

college to the Head of the institution and to the IQAC. Student Union
contributes by their active participation in organizing Annual College

Celebrations. “Pongal Day” is celebrated in the college by Students’ council to
cultivate a sense of Tamil culture and tradition. The Tamil Peravai conducted
Bharathi Vizha, Consumer Awareness, Water Management Awareness, Language Skill
Training Programmes. Every year, students’ council helps the physical education
department in organizing annual Sports day in the college campus, which also

involves in conduct of inter departmental competitions. 12 bi annual
Departmental bulletins are being released by different departments all of them
have active editorial board with students as its members. There are 30 various

clubs, forums, cells and associations functioning in the campus all have
student peer volunteers to execute various programs. Participation of students
in these types of activities helps in the development of their organizational
and leadership skills. Students Union plays a key role in the Prevention of

ragging in the campus.

5.4 – Alumni Engagement

 5.4.1 – Whether the institution has registered Alumni Association?

 No

  

 5.4.2 – No. of enrolled Alumni:

  0

 5.4.3 – Alumni contribution during the year (in Rupees) :

  5006.5

 5.4.4 – Meetings/activities organized by Alumni Association :

  Nil

CRITERION VI – GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 – Institutional Vision and Leadership

 6.1.1 – Mention two practices of decentralization and participative management during the last year (maximum 500
words)

  Decentralization has a big impact on procedures to raise the effectiveness of
education system and therefore it shows the worthiness of teaching service. Our

organization practices decentralization and participative management. The
delegation strategy adopted by the management, both teaching and non-teaching

https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/10348_awards_in_activities_1630068631.xlsx


staff are effectively modified in the College Committee of the college and this
results in the execution of strategies. Apart from the College Committee

meetings, sub-bodies like IQAC, Academic Council, Examination Cell, Students
Support and Progression Body, various Co-Curricular and Extra-Curricular Bodies

meet and execute the vital plans of the institution. The duties are
characterized and imparted through meetings with the teaching staff of the

college. To provide an additional task of governing the activities run inside
the college of both arts and science stream. To set up a new portfolio called
Dean is to exercise and monitor the activities of the students and the faculty.
That result in administration of academic and non-academic matters streamlined.
Roles and responsibilities are set in order. Efficient Participative Management
– emphasis on lay collaboration with responsibilities in administration. The
job description signifies: Ensuring and maintaining the general discipline of
the College Serving as an effective member in various decision making bodies of
the Institution. Promotion of welfare facilities for the staff and the students
Organizing and facilitating the Programme that includes Conferences, Seminars,
Symposiums, Workshops, Guest Lectures and big events like the college day,
sports day, Extra-Curricular annual day, programmes of academic non-academic
associations, etc. Streamlining the workload as facilitated by respective HOD
and the development of a common time table. Supervises, coordinates the and

address various students grievances as the Dean. Ensures the effective
management and coordination of the CDC and the AC. Monitors, supports and

administers all matters related to the academic concerns of the institution.
The organization promotes a culture of participative management by involving
the staff and students in varied activities. There are different committees
like Fine arts club, Eves Cell, NSS, IQAC, Spiritual Forum, Enviro Club,

Consumer Club, Legal Literacy Club, Entrepreneurial Development Cell, Career
Guidance and Placement Cell, Women Harassment Cell, Research Forum and

Competitive Training Cell etc. during which students and staff members take
active part. The college council prepares common operational measures and

assigns the performance through departments. The department or committee in
charge manages the performance of the department and keep track of co

curricular and extracurricular activities within the faculty. Alternative
activities like sports, library, department association, functions under the
navigation of the various committees and the process leads to benefit to some

extent. The institution endeavours to decentralize decision making and
considers that all faculty, non-teaching staff and students are important stake

holders in the wellbeing of the institution.

 6.1.2 – Does the institution have a Management Information System (MIS)?

  No

6.2 – Strategy Development and Deployment

 6.2.1 – Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

  Strategy Type Details

  Curriculum Development   Since it is an affiliated college we
follow the prescribed curriculum of the
affiliating university. Faculty of our
college represents the board of studies

of the university as Chairman and
Members of BoS. Through which very
active participation happens in

designing and updating the curriculum.
Our faculty also represents BoS of many
neighbouring autonomous colleges which
gives good experience in developing and

updating curriculum. Design and



planning for certificate course

  Teaching and Learning   Effective teaching strategies like
the lecture rooms, interactive boards,
group discussions, role plays and ICT
enabled teaching are being used within

the framework of the syllabus.
Educational excursion, field work and
industrial visits also are a part of
the analysis system. Improvements of

learning skills of the students through
participation in several seminars are
analyzed. Regular feedback is obtained

from students for development.
Different aspects of teaching learning
process gets enhanced starting from

curriculum to pedagogy, best practices,
latest trends in knowledge and
industry. 100 ICT, Lesson plan

following,

  Examination and Evaluation   The College follows semester system
as per the directives ofBharathiar
University. The faculty assesses the

student’s performance through internal
test, assignments, project works,

attendance, seminars, CIA test, etc.
The external exams are conducted by the
university and the evaluation is done
as per the norms of the university.
Structured CIA implementation and
Evaluation with stipulated time.

  Research and Development   To enhance the teaching quality of
the teaching faculty constant

motivation is provided and as per the
regulations of UGC and instructions
from concerned university, all the
departments of the college have

department recognition for admitting
research scholars (Both M.Phil and
Ph.D). Scholars and faculty are
encouraged to undertake quality

research works and do publications in
reputed SCOPUS/CARE listed journals.
Research IPR Forum constantly works
with the view point of bringing out
innovative research and obtaining

patents. Always encouraged to Research.

  Library, ICT and Physical
Infrastructure / Instrumentation

  Library: New books are added to
enhance teaching and learning

process.Subscription to NLIST facility
of INFLIBNET.Timely maintenance of

computer systems, Internet facilities,
and other equipment. ICT: LCD

projectors are set up in one class room
every department and in Conference
Hall. Physical Infrastructure: Rest
room for female faculty members was



renovated and additional toilets were
constructed.New furniture were brought
and enhanced facilities were provided
to the staff members convenience. ICT
continue process, Lab up gradation.

  Human Resource Management   Promotion of participatory management
through delegation of responsibilities
to faculty members. Cohesive bonding
and familial relationship facilitates
congenial atmosphere in the campus.
Performance Appraisal, Increment of

salary for every year, CL and Maternity
leave provided and uniform provided to

all staff.

  Industry Interaction / Collaboration   Industrial visit, Placement with
middle level companies are regular

recruited.

  Admission of Students   UG PG: Merit – Rank List as per
reservation policy M.Phil. Ph.D.: –
Entrance Test Interview. Transference
method for self finance first come

first serve basis.

 6.2.2 – Implementation of e-governance in areas of operations:

  E-governace area Details

  Planning and Development   Measures are taken to Implement SMS
system for important announcement
regular notice to all stakeholders.
Plan of action maintained in the e -

format

  Administration   College management along with
principal and faculty members function
through forums like college committee,
college council discuss and coordinate,
and manage the various programs inside
the college. various associations and

clubs are run by respective co-
ordinators in charge. Communication
with various bodies - Sri Vasavi

College Office

  Finance and Accounts   The accounts of the College are
maintained under cash basis of

accounting. Fees are collected by
respective clerk. Daily cash collection

and payment reports are filed and
records were maintained in the cash
book later which is posted to various

ledgers. Class wise fees receivable and
the actual fees received are reconciled
after every semester with the help of
the data preserved in system. Staff
salary along with their profile is

maintained in the system.

  Student Admission and Support   Tamilnadu state government norms are
followed and on preparation of merit



list, students are admitted. As an
institution affiliated to Bharathiar
university, admission is done as per
the rules and regulations. Importance

is given to meritorious socially
disadvantage students through fee

concession as decided by the
management.

  Examination   As an institution affiliated to
Bharathiar university, we carry out the

time table schedule allotted by the
University. Examinations are carried

out through appointment of Chief
Superintendent along with the team of

faculty members,

6.3 – Faculty Empowerment Strategies

 6.3.1 – Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

  Year Name of Teacher Name of conference/
workshop attended
for which financial
support provided

Name of the
professional body for
which membership

fee is provided

Amount of support

  2019   Ms. R.
Nivetha

  Faculty
Development
program for

Finance
Accounting at
Infosys BPM
Ltd, Mysore.

  Nil   476

  2019   Dr. C.
Yasodha

  Faculty
Development
program for

Finance
Accounting at
Infosys BPM
Ltd, Mysore.

  Nil   476

  2019   Ms.S.Gokula
Priya

  NET COACHING
CLASS, PKR Arts

and science
college for

women, gobichet
tipalayam

  PKR Arts and
science college
for women, gobi
chettipalayam

  2500

  2019   Ms.
V.Bharathipriya

  NET COACHING
CLASS PKR Arts
and science
college for

women Gobichett
ipalayam

  PKR Arts and
science college
for women, Gobi
chettipalayam

  2500

    View File

 6.3.2 – Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

  Year Title of the
professional

Title of the
administrative

From date To Date Number of
participants

Number of
participants

https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/10348_Faculty_Emp_1630058395.xlsx


development
programme

organised for
teaching staff

training
programme

organised for
non-teaching

staff

(Teaching
staff)

(non-teaching
staff)

  2020   “Contemp
orary

Theories
to transla
tion – A
research
outlook”

at 7 day I
nternation

al web
workshop

on Transla
tion and
research

-A contemp
orary pers
pective.

  Nil
15/05/2020 21/05/2020

  220   Nill

  2020   A Three
Day Intern
ational E-
FDP on ELT

and
Research M
ethodology

  Nil
27/05/2020 29/05/2020

  100   Nill

  2019
VISUALIZE

YOUR
HABITS

  Nil
06/07/2019 06/07/2019

  63   Nill

  2019   ANALYSIS
ON NAAC AC
CREDITATIO
N PROCESS

  Nil
12/08/2019 12/08/2019

  60   Nill

  2020   COVID -
19 - A

PREVENTIVE
MEASURE
FROM

CORONA.

  COVID -
19 - A

PREVENTIVE
MEASURE
FROM

CORONA

20/03/2020 20/03/2020
  60   12

  2020
EDUCATION
IN EMERGEN

CIES :
ONLINE

TEACHING
AND

LEARNING
STRATEGIES

  Nil
29/04/2020 29/04/2020

  52   Nill

  2019   Personal
ity Develo

pment

  Nil
25/08/2019 25/08/2019

  63   Nill



Training
On

“CONFLICT
MANAGEMENT
”-Research

forum

    View File

 6.3.3 – No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

  Title of the
professional
development
programme

Number of teachers
who attended

From Date To date Duration

  International
FDP on

Enhancing your
IT Skills
During

Quarantine

  1   17/05/2020   17/05/2020   1

  State level
FDP on online

Teaching
Methods and
pedagogy

  1   02/05/2020   06/05/2020   5

  FDP-Spoken
tutorial

projct, IIT
Bombay

  1   02/05/2020   06/05/2020   5

  Online
Faculty

Development
Programme on
Boss Linux -

Ubuntu
Operating
System -
Karmaveer

Bhaurao Patil
College of
Engineering
Satara in

Association
with Spoken
Tutorial IIT

Bombay

  1   15/04/2020   21/04/2020   7

  Faculty
Development
Programme on

Scope of
Artificial

Intelligence
and Machine
Learning -

Velalar College

  1   11/05/2020   17/05/2020   7

https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/10348_Development_training_programmes_1630058429.xlsx


of Engineering
and Technology

  Refresher
Course

  1   23/10/2019   05/11/2019   14

  Refresher
Course

  1   23/10/2019   05/11/2019   14

  Five Days
Online Faculty
Development
Programme on
Experiential

Learning- Gandh
iji’sNaiTalim.

  1   11/05/2020   15/05/2020   5

  Refresher   1   24/10/2019   25/10/2019   2

  Refresher   1   24/10/2019   25/10/2019   2

    View File

 6.3.4 – Faculty and Staff recruitment (no. for permanent recruitment):

  Teaching Non-teaching

Permanent Full Time Permanent Full Time

  Nill   22   Nill   11

 6.3.5 – Welfare schemes for

  Teaching Non-teaching Students

  Providing Uniforms to
Faculty. Providing
Marriage Leave to

Faculty. Performance
Appraisal considered for

previous college
experience. Financial
incentives based on

performance evaluation

  Providing Uniforms to
non teaching

Faculty.Providing
Marriage Leave to non

teaching Faculty.
Qualification allowance

provided

  The Oriental Insurance
Company Ltd.

6.4 – Financial Management and Resource Mobilization

 6.4.1 – Institution conducts internal and external financial audits regularly (with in 100 words each)

  College conducts external and internal audits regularly. Joint Director,
Directorate of Collegiate Education and Accountant General Office conduct the
audit. The AG audit emphasis on UGC funds received and its proper utilization.

The JD audit emphasis on various accounts and undertake scrutiny of the
attendance registers, leave registers and orders for recovery if any. Unaided
wing audit is carried out by internal, External Statutory auditor. The internal

auditor audits the regular books of accounts. Based on this audit internal
auditor submits the quarterly report. The internal auditor at the end of the
financial year submits the annual accounts and annual report to the statutory

auditor who in turn verifies and finally approves the accounts.

 6.4.2 – Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

  Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs. Purpose

  Nil   0   Nil

https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/10348_Training_Programmes_1632741200.xlsx


    No file uploaded.

 6.4.3 – Total corpus fund generated

  0

6.5 – Internal Quality Assurance System

 6.5.1 – Whether Academic and Administrative Audit (AAA) has been done?

  Audit Type External Internal

Yes/No Agency Yes/No Authority

Academic   Yes
Dr.S.Manoharan,

Associate
Professor and
Head Dept.of.Ma
nagement C.N.
College,Erode.

  Yes   Dr.M.Thamarai
Kannan,

Associate
Professor and
Head, Dept.of.C

ommerce

Administrative   Yes   Dr.R.Narayana
swamy,

Associate
Professor and
Head Dept.of.Co

mmerce
Govt.Arts

Science College
,Sathyamangalam

,Erode.

  Yes
Dr.N.Jayakumar,

Principal

 6.5.2 – Activities and support from the Parent – Teacher Association (at least three)

  Interactions of teachers with parents during parent-teacher meetings of
different departments come up with new suggestions related to the overall
development of the students. Teachers have been able to communicate with

parents to prevent early marriages and other prejudices related to the drop-out
of girl students. Faculty members maintain attendance and academic record of
students. If a student shows poor attendance or poor result performance, then
parents are informed about the same by faculty members. If necessary, meetings
are arranged with parents. Apart from this, if any in disciplinary activity is

noticed, the matter is conveyed to the parents and it is resolved through
proper counselling. In almost all cases, parents provide essential support and

care to maintain proper code of conduct of the students.

 6.5.3 – Development programmes for support staff (at least three)

  1. Promotion of non-teaching to teaching based on qualification. 2. Conduct of
Administrative Audit(Internal) 3. Internal Promotions based on Performance.

 6.5.4 – Post Accreditation initiative(s) (mention at least three)

  Installation of renewable energy resources for eco friendly environment
Establishment of Smart Class Room Conducted seminars and workshops for

promoting research culture among the members of faculty and research scholars

 6.5.5 – Internal Quality Assurance System Details

  a) Submission of Data for AISHE portal   Yes

b)Participation in NIRF   Yes

c)ISO certification   No



d)NBA or any other quality audit   No

 6.5.6 – Number of Quality Initiatives undertaken during the year

  Year Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From Duration To Number of
participants

  2020   DIGITAL
MARKETING

TRENDS 2020

  15/05/2020   15/05/2020   16/05/2020   715

  2020   UGC – NET
GENERAL

AWARENESS

  07/05/2020   07/05/2020   07/05/2020   990

  2020   State
level

Seminar On
Quality

Enhancement
in

Educational
Institution

  07/12/2019   07/12/2019   07/12/2019   130

  2019   CHECK DAM
DREDGING

  08/09/2019   08/09/2019   14/09/2019   55

  2019   National
level

Workshop on
Intelectual
Property
Rights

  28/09/2019   28/09/2019   28/09/2019   120

  2019   Special
Programme On

Human
Trafficking
Awareness

Rally

  20/08/2019   20/08/2019   20/08/2019   200

  2019   Digital
Literacy
under the
Scheme
Pradhan
Mantri
Gramin
Digital

Saksharta
Abhiyan

  13/08/2019   13/08/2019   13/08/2019   150
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CRITERION VII – INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 – Institutional Values and Social Responsibilities

 7.1.1 – Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

  Title of the
programme

Period from Period To Number of Participants

Female Male

https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/10348_Quality_Initiatives_B_1630062268.xlsx


  National
Women Day

Celebration

  07/03/2020   07/03/2020   676   Nill

 7.1.2 – Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

  Percentage of power requirement of the University met by the renewable energy sources

The college promotes use of solar energy by installing solar panels with the
capacity of 40 KW. 76 of annual power requirement of our institution will be
met through solar power system of 40 KW capacity. In annual lighting power

requirements of the campus in the current year, over 6.79 are met through LED
bulbs. The Enviro Club of the college formed a floral and Herbal garden inside
the campus and regular watering of plants is scheduled in a way that all the
students are involved in the process. Each building is well-equipped with
Rainwater Harvest facility and in total there are 54 rain water harvesting

points in the campus.

 7.1.3 – Differently abled (Divyangjan) friendliness

  Item facilities Yes/No Number of beneficiaries

  Physical facilities   Yes   11

  Provision for lift   No   Nill

  Ramp/Rails   Yes   11

  Braille
Software/facilities

  No   Nill

  Rest Rooms   Yes   5

  Scribes for examination   Yes   11

  Special skill
development for

differently abled
students

  No   Nill

  Any other similar
facility

  Yes   5

 7.1.4 – Inclusion and Situatedness

  Year Number of
initiatives to

address
locational

advantages
and disadva

ntages

Number of
initiatives
taken to

engage with
and

contribute to
local

community

Date Duration Name of
initiative

Issues
addressed

Number of
participating

students
and staff

  2019   Nill   1   20/09/2
019

  1
Awareness
Programme
on Clean
India at
Chithode

Four
Roads

Students
as well
as the
general
public
became

aware of
health
and

hygiene

  79



  2019   Nill   1   05/12/2
019

  1   Clean
India

Awareness
Rally at
Erode
Railway
Junction

Awareness
given to
large

number of
people on
hygiene

  81

  2019   Nill   1   10/07/2
019

  1   Soil
Pollution
Awareness
Campaign
at Rayapa
layam Vil
lage,Chit

hode

  Importa
nce of

organic a
gricultur

al
produce
was made
known

  46

  2019   Nill   1   17/09/2
019

  1   Importa
nce of

organic a
gricultur

al
produce
was made
known

  Health
hazardnes

s of
tobacco
was made
known

  40

  2019   Nill   1   10/09/2
019

  1
Training
on Life
Support
During
Golden
Hours

with JCI
Metro,Ero
de and
Indian

Medical A
ssociatio

n

  Very
Important
informati
on for
saving
lives
during
crisis

was given

  39

  2019   Nill   1   05/12/2
019

  1   Mega
Swachta
Pakwada

Programme
at Erode
Railway
Station

Cleaning
  52

  2020   Nill   1   03/03/2
020

  1   State
level
Motor
Cycle
Relay
Rally

  Importa
nce of
casting

votes was
given

  51

  Nill   Nill   1   13/03/2
020

  1   Voters
Awareness
Rally at
Virumanda
mpalayam

  Service
to the
society

  51



  Nill   Nill   1   14/03/2
020

  1
Cleaning

of
Panchyat
Office
and

Temple
Premises
at Elavam

alai

  Service
to the
society

  76

    No file uploaded.

 7.1.5 – Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

  Title Date of publication Follow up(max 100 words)

  Hand Book   17/06/2019   The handbook outlines
The Mission and Vision of
the college along with
Course details, college

timings, admission
procedures, code of

conduct, rules regarding
attendance, ragging,

disciplinary regulations,
Library rules

regulations, various
scholarships endowments
available in the College.
It contains details about

College Management
committee, Faculty non
teaching staff. Also

contains details about
various Clubs, cells,
Associations forums

available in the college.

 7.1.6 – Activities conducted for promotion of universal Values and Ethics

  Activity Duration From Duration To Number of participants

  Boompugar Movie
Vision

  14/07/2019   14/07/2019   205

  Rexona
Confidental
Programme

  27/08/2019   27/08/2019   350

  World Mother’s
Language Day Ralley

  21/02/2020   21/02/2020   360

  34th National Eye
Donation Awareness

Walkathon

  06/09/2019   06/09/2019   125

  Jal Shakti
Abhiyan College

Campus Day

  22/07/2019   22/07/2019   104

  Independence Day
Celebrations

  15/08/2019   15/08/2019   350



  Corona Virus
Awareness Programme

  12/03/2020   12/03/2020   60

  Covid 19
Awareness Programme
to NSS Warriror

  15/04/2020   15/04/2020   60

  World Consumer
Rights Day

Celebrations
Consumer Awareness
Programme about E-

Banking

  11/03/2020   11/03/2020   67

  World Social
Justice Day

Drawing, Essay
Writing, and
Oratorical

Competitions Topic:
Save the Girl Child

  20/02/2020   20/02/2020   49

    View File

 7.1.7 – Initiatives taken by the institution to make the campus eco-friendly (at least five)

  Rain water harvesting is done in the campus. The college participates in Clean
India Drive through its Swatch Bharat Programme. Tree saplings are planted
regularly and maintained by NSS, NCC and enviro club students to keep our

campus green and eco-friendly.Anti-Tobacco Camp was conducted. Ozone Day was
celebrated to make the students aware of preservation of Ozone layer. ?

Installation of Solar Panels and fixation of LED lamps ? Tree Plantation and
regular watering schedule by the students ? floral and herbal garden formation
in the campus ? Display of Anti Plastic and Anti tobacco boards in prominent

places in the campus ? Coloured bins for segregation of waste ? Celebration of
World Ozone days ? Mass Tree Plantation.

7.2 – Best Practices

 7.2.1 – Describe at least two institutional best practices

  1. Title of the Practice :VANAM (Vasavi Alumni NCC Association members) –
Training classes for the placement of NCC students in uniform services 2. Goal
• The main objective of VANAM along with the NCC unit of the college, is to
conduct coaching classes to the current cadets to face the competitive exams
especially Tamil Nadu police uniform services and Indian Army. • To encourage
the students to attend coaching classes conducted by VANAM • To improve the

number of students getting placed in uniform Government services 3. The Context
VANAM (Vasavi Alumni NCC Association members) – an alumni body of Vasavi NCC
alumni. This Alumni Association was formed during 2016-17, 220 alumni cadets

have been enrolled in the association. Every year 80-100 classes are conducted
by VANAM organizers during weekends and maintaining 100 percent attendance

during weekend is a tedious job, In order to avoid this, attendance registered
is maintained and students who are having lower attendance are eliminated from
the coaching facility. 4. The Practice • TNSURB Coaching class scheduled for
150 hours per year has been planned earlier and has been conducted in the

beginning of the year itself. • Attendance register is maintained by VANAM. •
42 students have attended the coaching • Students those who are having 30
percent attendance and below are eliminated from the class. • Frequent
assignment, regular mock tests, evaluation and reviews are given to the
performers to improve their skill in attending competitive exams. •

Felicitation was conducted for the Cadets who were selected for TNSURB on

https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/10348_promotion_activities_1630333441.xlsx


03.05.2020 5. Evidence of Success • More number of enrolments in the NCC unit
of our college. • Number of cadets in female Wing of NCC are increasing. • 8

students passed the written exams and joined government service • students got
selected in the Tamil Nadu government uniform service as Police Constables. •
Students are very much interested in uniform services. • Problems encountered
are overcome. • As the coaching classes are conducted during weekends, it is
easy for the students to attend. • Paucity of funds is the biggest problem to
extend this activity to a larger sector of students. • Only 270 alumni cadets
have been enrolled in the association. • Awareness has been created on the

competitive exams for Tamil Nadu police uniform services and Indian Army among
the students since they are from rural background. BEST PRACTICE 2 1. Title of
the Practice : Social Responsibility Program to Govt. HSc Students 2. Goal • To
Organize i) Computer Literacy ii) Personality Development iii) Remedial iv)

Objective Test Programmes to Higher Secondary students of Government schools in
neighboring areas of the college. • Since most of the students of first

learners of their family this programmes brings them out of fear of facing
final Board exams • To inculcate them the importance of higher education and

universal values • To help them to prepare for board exams by providing
objective Question answer book at free of cost. 3. The Context Since Erode
district is a place where agriculture and textile labors are the prime

contributory percentage of the population. Higher Education is still a big
unachievable thing to so many families. Social Responsibility programme to
Govt. HSC Students is introduced to achieve the noble task of making the

students who comes from such a background to face the 12th board examinations
without any fear, to improve their learning ability and to instill the

importance of higher education to them, by giving various programmes to them
like i) Computer Literacy Programs ii) Personality Development Programs iii)

Remedial Coaching Programs iv) Objective Tests. 4. The Practice. Every
department of the college is instructed to select at least three Government

schools which offer HSC programmes, during the beginning of the academic year.
By accessing the requirements of the school the department will plan to

organize one or more of the above programmes The schedule of the program is
being finalized with the Class teacher / Head master of the concerned school.
Based on the programme chosen by a school the resource persons are fixed either
from the faculty team of the college or from eminent personality development
trainers. For computer literacy programs the school students are taken to our
college for having practical exposure through our resources. The faculty of the
college prepares objective type Question and answers book in almost all major
HSC subjects and the printing of such book is fully sponsored by philanthropist

of our college management committee and distributed free of cost to the
students. 5. Evidence of Success • Social Responsibility programmes were
organized in 57 schools by 12 departments of the college • More than 3412
students actively participated and won prizes in 41 objective type tests

conducted by the departments. • 2400 objective question and answer books were
printed and distributed to 3412 students of 57 Government Higher secondary

schools, which have a huge demand among them. • The improvement of overall pass
percentage of Erode district is an indirect evident of the success of this

programme. 6. Problems encountered • Getting the consent from various officials
to conduct such programs in Schools is a hard task. • Making the students to

attend such programs with the true spirit is another bottleneck All the
Department of our College bring out bi annual and yearly Department News
bulletins to exhibit the students talents. All departments encourage and

support the students to contribute the articles for the bulletins. It is used
to enrich the student’s talents and inculcate the writing habit among them.
Every Department prepare a circular regarding the bulletin and circulate the

same among the students for collection of student’s articles. Every individual
Department have separate Editorial team consisting of staff and students.

Editorial team scrutinize the articles submitted by the students. The selected



articles are designed by the editorial team by using Page Maker and coral draw
software’s. Along with the students article the bulletin contains department
achievements of the Academic year. The bulletins are released by the concern

departments with Eminent chief guest. After releasing the bulletin its
circulated to all the departments and also to the high ruing colleges. Our

college library also maintains a copy of each department bulletin.

  Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://www.srivasavi.ac.in/practices

7.3 – Institutional Distinctiveness

 7.3.1 – Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

  The College strives to impart the quality higher education on a philanthropic
basis to male and female students inhabiting the rural areas around Bhavani

along with its prime motto of imparting ethical values and Global level
competencies. The college recognizes the educational needs of the weaker

sections in the society and enroll the wards of economically poor and first
generation learners without collecting any capitation fee. In addition to
helping the needy, the institution ensures impartiality in the admission

procedure which is based purely on merit. To facilitate holistic development of
the younger generation, which includes physical, mental and spiritual wellbeing
moral values are taught and practised in the College campus. Extracurricular

activities are conducted in the College which gives a platform to the students
to display their talents and potentialities. And in this regard, clubs based on
variety of activities have been formed. Each student has been assigned a club
based on his/her preference to encourage their interest besides the academic.
Many of our alumni voluntarily extend their helping hand towards these children
by understanding the difficulties faced by them. Our benevolent management and

retired faculty members are offering endowment prizes for encouraging the
advanced learners. The Mentoring Programme of the College has also made a

positive impact, especially on the personal development of the students. The
close relationship formed between the mentor and the mentees has helped the

students to feel connected to the College as a member of the fraternity and not
just as a mere student with a daily class routine. Enhancing academic

excellence of the students by producing better result with distinctions and
more university ranks. To start an incubation centre. Organize interactive

sessions of final year students with skilled professionals and alumni

  Provide the weblink of the institution

http://www.srivasavi.ac.in/institutional-distinctiveness

8.Future Plans of Actions for Next Academic Year

 The college plans the following for implementation in future 1. Enhancing
academic excellence of the students by producing better result with distinctions
and more university ranks. 2. To start an incubation centre. 3. Organize
interactive sessions of final year students with skilled professionals and
alumni. 4. Enhancement of infrastructural facility. Upgradation of existing
laboratories and purchase of equipment to promote student projects and research
activities of faculty. 5. Office automation to ensure an updated data management
system in the college 6. Digitization of college library. 7. Online feedback
system is to be introduced, it will be analyzed and documented by IQAC. Necessary
steps taken based on their results 8. Encouraging faculty to complete their
Doctoral Degree and to continue research activities through quality publications
and research projects. 9. Organization of Seminar and workshop by the IQAC to
promote the quality improvement strategies in teaching learning , research and

http://www.srivasavi.ac.in/practices
http://www.srivasavi.ac.in/institutional-distinctiveness


extension activities 10. More number of faculty and students will be encouraged
to join in the MOOC and Swayam courses. 11. Registration of alumni association.
12. As per the directive of governments, efforts taken to make the campus 100
plastic Free. 13. Eco-friendly biological wasted water treatment techniques
planned to be adopted 14. To enhance Bandwidth of internet connection in the
Institution (leased line) to 50 Mbps and to make free Wi-Fi campus. 15. To
initiate Green Audit and Energy Audit.
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